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Rouge office of the l.egis!ative Aud tot ~nd, '.vnere 
appropriate, at the office of the parish clerk of court. 
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~2~  MACA~IHUn bnlVE 
~LE~ANDRP̂ . L Ot .SlAN,~ ",~30~ 

N I)I{I'I'~N I)I~NT A U I)IT()IUS ttEI)O lt'l 

Board of'l'~ uslees 
Parochial I,:m ptoyees' Retirem ent System or l,ou[siana 
llalOll ](ouge, I,otlisiaila 

I have audhed the Acconil)anyhlg Statem ent orl'lan N et Assets of the I)aroohial l:,m ployees' 

ltolirOll~ei~i Syslom (the "Systenf') as of [)ecenlbel ] l, 1999 and file related slalelnenl o|'ohail~es 
in N et ]Jiail Assets ror the year than ended These financial statements ale the respon.~ibilhy of the 
System 's lilai]a~.~>elllelil. ]%<~y responsibility is lo express all ol)hlioll Oll the~e fil]allO.ial statom ellts 
based on Iny audit 

1 conduc.led iny audh in accordance with 7,enelally accepted audilin~ standards. Those 
Sialldaids requhe thai 1 plan and perl'ol m the audh Io obtain reasollable assuranoc about w hether 
Ihe |]nancJia[ slalem c!lllS al'O l'lee of m aterial i/lisstalelllOnl All audit inohldes e~alllinin{,, ~)11 a losl 
basis, evidence supporihl<.4 lhe amounts and disclosures hi the financi~il ~tatemolltS. All audit also 
includes assessiilg file acCOtll/thlg prhlciples tlsed alld significant eslim ale~ m ade by nlanagelllent, 
as w ell as evahlalhl7 lho overall financial slatem enl presei~laiion. 1 believe that m 7 audit provides 

a ieas(>ilable l)asis l~)r iny opinion. 

In my Ol)inion, tile fh~ancial statements relL'ried to above present l]lirly, in all material respeels 
the Net Assets available t't~r benefits l'or IJaroohial Ihllployee's Iteih'omeni ~yslein of'l,ouisiana as 
of l)ec:einbe[ 3 l, 1999 alld the (.T]lal/~es ill Net Plan Assets ft)l lhe year then ended in OOl+l~Ollllity 
\viih generally accepted aeL't)tlnlhl7 ]/linCil~lt s 

In accoid~:ince whh (jo\'el nnlc'nt Audilin~ Siaj)d;/ids~ 1 have also issued a report dated 
June 10, 2000 eli i+lly eonsidelation tll'lhe I)aiochial I;Jnployees' Iteihenleni SySleln h~lernal 
COl/ire[ ovef fil/alloia] rel'lOllhlg al/d Ill}' lest el'its etiml)liailoe whh cerlah/plOViSions ot'law s, 
iegulaliorls, OOlltlaClS al/d glal/iS 

]Viy atldil w as m ade t'or the ptlrr~ose oft't)rnlil~{t all oph~iori on the basle financial slatenlellls 
taken as a w hole The schedules li~iecl hi the lahle ol'0onlenls as required SUpl+~lemolltal 
hfl'orm aiion are present0d for the put i'~ose ol'adclitional analysis and are nol a requhod parl of the 

basic t]t+lallcia] slalemenls ot'llle Pnrochial I!llil)]oyee.~;'/{eliremenl Sy.~;lein 

Sta lEly OI LOLIIS;IA~IA ~:Ef~IlNED PUbLiC ACCOI/NIAt~ G 



Such slalislical has b~:en subjc'ctcd Io 1he audilin~ p~occdum~'s applied in lhe ~mJh ot'H~ 
t~nancial slalenl(:llts and, ill II1)' opinion 
i+olation to the l'm ancial statem t+'llts tak~ 
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RH 'O I{T O N (?O ]VII)IJAN(?I AND ()N IN'I'IilLNAI.('O NTROL 
O V ER I;IN A N(3A I. RI{I'O I~'I IN(; I~A SI{I) O N AN A LII)IT 

O F I"INAN(]IAL STATI'~M I{N'I S I)[{])d:O I{M I:D  IN ACCO RI)AN(~E 
W ITII G O \q']I{N M I',NT A [/D ITING STAN DA RD S 

]~,oat+d of']'l usleey. 
])arochiai F.m pl,.+yecd I)-,elircm enl .':,yslcn/or [ Otli>,iUll~l 
Baton Rouge, I/,m isiana 

1 have audited tile financial sta~cn/enls o1" 

l,ouisiana for lhe year ended l)ecem b~:r 31, 1999 
10,2000. lconducted my audil in aecoldance \s 
standards arq~licable to financial audits contained 
lhe Com pt]olIer (;enelal ~.fi'lhc IJniled Stales. 

~e lhuochial bhnployees' I~.ethem ent System of 
md ha\e issued my report lhereon daled June 
h generally acceplcd auditing standards and lhe 
Govclnmeut Auditing Standards, issued by 

As parl ogoblainh~g reasonable axsm mlec aM nll ~}lelhel Parochial P;m ph)yees' Retirement 
System 's l'mancial slatem cnls ale lice of Ilia/el izll nlisslatenlcnl. 1 pert'el m cd lesls of its 
conlpliallce \vith celtain pl-oViSi(m s o['la\\ s. le~,.tlldliOllS, col/ll~lClS ella .~l'illllS, noncolnpliallce w ith 
whicl~ could IlaVC a direc{ and iIiU[eliUI cl'~'t.%'{ till (hq' dc(ermilmdon o~1hmncial slalellleil[ anloulllS. 

l ]o\vever, providing an opinicm on con/pliancc wilh those provisions was no! all o['~iective oflny 
audit, and accordingly, I do not express sueh an opinion The lesuhs ormy lest,,; disclosed no 
hlslallCeS o1" iloncc~lllplial/ce that are ICtitlh t.'(I IO be icpolled tltKk'l (;ovel'lllll('lll Alldil]ll~,, 
XlOl /drt/'d\ 

In l)iarming and i)m forming my aw.lil, 1 cou:ddclcd I% ~,.wlfiul i'MIl'+.}yees' P.etiremerfl Syslem 's 
internal ec, nhol over fill~lnCi~l[ repolthlg ill oldcl to d~2tLTII/il/e lily au(ihing procedures for lhe 
ptlll)OSe o~'explesshlg lily op[lli(.)ll Oil (ilL' l]lKtll('ial S{il{elllelliS {111('~ iiot (0 I)l'(.Ividt? aSStlial/Ce oii [he 
inlernal ~OIIIFO1 over financial reporlin~, N'ly ctm sidcration el'the i]flerna[ co]llrol over financial 
reporting would not Ilecessarily disclose all II/uIIL!lS ]11 tile hltel Ilal control over financial repol-lh'~g 
thai m ight be m aterial v,,eal,tllesscs 

M I M t~E~ 

8~ E]Y Or [OUISIAN& o[ ~11Fl[ D PU[R ic ACCr U Al S 



A m aterial w eakness is a ColldiliOll ill w hich lhc tlcsisn or L)l)Ci'ii|]Oll 01"oli~ or lllOlc 0|'[]I~ im crnal 
COlltrol COllipOnel*lls does llOl reduce Io a l'~lativcly low level lhc risk [hill llliSSl~lelllClllS ill 
am ounls thai would be malcrial in i'clalion to lhu fin:racial statements being audiled may OCCLII and 
not be detecled w ithin a timely period by employ~_-es in the l~orm[ll course of ])erforn]mg their 
assigned fLlncliolis. ] noted no lllallefs in,,'olvin~,~ lhe intcln[l] control o'..'t..r flnallCial l~.'i~Olling and 
its operation that ] consider Io be lll~IlL'liiiI \vk.'~II,:ll~.'sscs 

This report is intended solL'ly l't~r rile use o 
other purpose. This restriction is nol im ~..ndcd lo I 
acceptance by the Parochial Em ploycus' lt.cti[cm c 
record. 

ililna~ctllcnt and should not be used for any 
it Ihe distribution of'this report, which, upon 
.'qy_-,tcm of Louisiana, is a m ailer of public 



ASSETS 
('a~;h and sholl 
|lbllll ill\ O~lll/OllIS 

ItECH VAI~;I,I-S 

COlill iblllions; V, ccci\ :lblc 
F.iilplo) c r 

{~niplo3 oc 
]'axing Bodies 
hilolOS;I 

Dividends 
l)iio (Io) Frolii olhcl [illids 

;M l>l ()/'I;I.S' RI i IRI'M t,NT SYSTI'M OF LO UISIANA 
~TATI{M I{N 1 ()1: I'I.AN NI{'] ASSE'}TS 

I)cccnlbcl 3 t. 1999 

AN A H .AN TOTAI.S 

$ 17.8(>li.722 $ 4;'14.872 $ 18.345.594 

8.171 

830.889 $ 

It()PERTII~S AT COST. 
NET OF AC('IJM UI.ATIff) 
I)I'2PRI{('IA'I I()N OI;' $191.M 3 

O1"111(R A S,<',;li'l'S 

TOTAl. ASSI{TS 

See Noles Io I:JllilllCia] ,C,l;llClllOlllS 

97 (, ~ 1.02X 
IG g7(i.(, 1(I 

X~ ] 75.899 

I ~.1)11.397 
17 7(I 1.-I ~0 

LS(, L274 

(II)}.q~>X 

19i> 792 

7.266,33(I 
1.0;(,.521 
8.846.437 
2.035.920 
2.6 l(i 285 

6.416,828 

7.635.219 
3,1191.911 
1,892.591 

521.261 

59.1114.883 

(14.897.358 
2"7.913.151 
02.182,336 
45.050,317 
20.314.715 

3.862.274 
1 (,.84(,.306 

2.998.375 

-I-I.27'J.-I 16 $ 78.204.562 $ 1.222.483.978 

20.112 

29.913 



IABII,ITIliS 
Pensions P~I} ilblc 
P, cI'u rids I'a) ;IblC 

ACCOLIIIIS; P;I} able /lll(i 

Accrllcd | ,ca\c 
I)efcrlcd ('OlllpClls;qliOll 

TOTAl. I,IAI~IL.ITIES 

NET ASSI-TS } II 
IT NSION BI{N 
schcchllc of fllll{] 

pl'oglcs;s i5; pies{. 
on P;Ipc 18 ) 

See Nolcs I0 I:inlltlcia] ~IalCIIICLIIS 

M I'I,O Y I!I S' 1{1 1 
S FA'IIIM I N I {}l 

I)cccl 

P,I{M L'2N'L' Sh' S'I' 
['[,AN NffT ASS 

Ilct 31.1999 

Ilinucd) 

M (}1; LOUISIANA 
] 'S 

1.7 }(}.l,I5 5; 
~ Ib5 712 

74.611 

]9 g71 

2 {iq 

~ 936 

~'O]TALS 

3.905,23 I 
5115 ~,88 

75,871 
273 88 

23{}.4(}3 $ 4.'714,078 

T( ~,17. g $ 79.30(}.273 $ 1.255.823.329 



,AI~.O('I IIAI+ ]~N1PI ()'~ I H 15;' I~.1 : I II(I!M I'iNT SYSTI;M OF ],OIAISIANA 
S'IATliM I{N'I' ()t' ('ll/\N(;IIS IN PI,AN NI!I ASSI'iTS 

l.~++l the' \t.':tl <+ludL'd I)cL'~+'IIIb~.'I 31. 199L) 

AI)I)ITIONS TO N[::'I ASSI'7I'S 
(~onlt ibulio]ls 
F+m plo> cc 
Em l)loyer 
Taxi n.t, l~odics 

rro-I'AI" ('(} Nrl'l~. II ~1J+l I (}N S 

Wl;llisli2r I'lonl othcl 5,3 S, Lt.'lllS; 

gm plo}~cs 
l'hnploycrs ;IJld 
Achl;llial Ii;lltslL'lS 

rrOTAI. TI~.ANSI 'ELP, S 

IVlisCCII;IlleolIS I II~.Ollt~ 

IVCSllllCll[ I II(.'(llllC 

NCl Appl cci:ttioll 

(I)cpfccialio]l) il 
Pair Value of 
h I'~'Cgl IIIClll S 
]lllCl'CSl 

Dividends 

O'IA1 INVIISIK41{N I IN(.?(IM 

.CSS 111~ t2SIIIIC 

I'~xl)OliS;CS 

Nt:i'l' INVt~S'I M I';N 

INCO M E 

AN A ])I.AN 1~ "J'C)TAI,S 

){I.46-1.919 

25. I X9.057 
9 t) l+{ I~q 

I-I 10.912 $ 
)(10.238 

377.981 

31.275,831 
2(,,Ig9.295 
3.291.116 

~tl~.St)3 $ 

N2(,,571 

175 374 $ 

2(,S.(,{I0 $ 

19.{I-I I .,";49 $ 
25.539.91 I 

7 0(,.I 90 I 

9.9(~2 $ 

19.807 
. 

29 7(9 $ 

2.774 $ 

9-111.884 $ 
2.223.258 

318.7()5 

846.378 

165.1+13 

271.383 

19,982.733 
27.7(,3.109 

"7.064.91) I 

5-1.811L803 

$ 19.;"2.2,~5 $ 3.143.0(,7 $ 52.515.352 

TOTAl. AI)DITIONS 
TO NET ASSI~'I'S $ IO~). ; I ~.7~7,) $ 5.3(,4.741 $ 114.71)8.12 

.~ec Nolcs; to l,'ill;lllCi;l] ~l;llCii/t211[~; 



13AI),()CilIA[; EM Iq ()YI![ E' I~.1 I'IRI'M I:NT SYKI'I!M OF LOUISIANA 
ST/','II!h'JEN'J ()~ ('~IA.N(;ES IN PLAN NI!'J AS.SErFs 

i'oI I[IC }C;II Em Dd i)CLCLIIbCI 3 i. 199~) 
[ (. LHIliIILICd } 

DI{I)LJCTION,S }:R()M NIYI" A,SSETS 

[]encfils 
I~.efimd s; of 

(7ollllibtllioilY, 
TlallsI'cls IO OlhCl 

SyS|Clllg 
Adm inislralhc I~]xpcnscs 

I"I{O M N 

,%N A !'I.AN [~ 'I~C)TAI.S 

I~, 7q. -Iq $ 

9 292 17(~ 

75.1.679 

?Off g i 

2,14o,,v,35 $ 

227.391) 

5.2(,5 
79.49fi 

47.215.880 

9.519.56(, 

759,9-14 
785 339 

)l 1('TIONS 
{'1" ASSI']TS $ 55.,q27.7-1] $ 2.-152.98(, 5r; 58.28(L729 

N ET I N('I~.EA S 

NET ASSI';'I'S Ala;A[I AI~ 
1701{ I~IiN[IIII'S 

See Notes to }:inancial SlillCtllClllg 

$76. ]915 I~ 

$79,306,273 



IJA ItO CIIIA I, I~M Iq ,()Y I']:IS' Itlil IltliM blNT SY S'I'I']M O F I,O U ISIAN A 

NOTI']S TO I,INA N('I,AI. S'rATIiM I,]NTS 
l;or lhc' Yc'ar I ndc'd I)c'c'c'inbc'r 31 1999 

The Parot:hial l,:ri]plo)~t:i~s' Itc'tirc'm t, l~t 7,),~tt, m o1"1. otli~im~a, ~ Ptl/',iio t'm plt~Too ltolireil'Jelll 

System (PlTItS), is the admii/istraic>r ol'l\vo c'o~l ~h:/lili,-, inulliplc-c,n~pioyc, r plail thai was eslablished 
by lhe [.ouisi~ma ]cgisJ~-iltlro as ol'Jmltlm y I. Iu5 l b) .,\cl 204 of ] 952. "l'l~e syslem w as re.vised by 
Acl N o. 765 of 1979, effoolive Jainlary I, 19g(I. Io tic,tic> lhc I'lan A Iruild and lq.all B Ftind lo 
replace lhe "regular plalf' and lhe "SUpl)lml~c'lm il plmf' Plai113 l:ulld replaced lhe '+regular plalf'. 
The syslenl is adnlhlislered by a ltoard of'l ruslces ccmsis;ling of seven Incmbers. 

1"he Rclirei/ionl System is go\,c'ri/cd I)y I 
1901 lhrotlgh 2015, specit]cally> and ol her D,c'llc' 

/c l.ouisiana Iteviscd Sl~lltlles. Title I 1, Sections 
~ll I~l\\ s of the Slalc of I.ouisiana. 

Elnploycrs thai m ay p~u'licipalc' life: Any i)m ish m Ihc' Shlie of I.oclisiana. excepting O rleans 
alld /7..ast ltaloll I~.(ll/ge; llie Police Jtlr)' ol ull) ol hcl ~o\'ct ilillg b~l(ly ol'a i)m isb wllJdl employs alld 
pays persons servhlg ihe paiisll; lhc' I~olicc Jtir:> ,\ssc~cim ioll ol"l.cm isian~l: tile l.ouisim~a Sohool 
l:loards A ssodalion, and Ihis Itelh t, lllc.'nl ,<;yslc'ln: niclllbc'i s o[" School J/om'ds al lheir opiioil; any 
taxing dislricl ol'a parish or ~lllS,, I)ranch t>i sc.d hm tlI'~i I)m ish JllCltlClillg il hospJlal c!islricl, waler 
dislricl, library, disiricl indigei~l d0l'endc'r plOQImn i~l ihis slaio; alld soil and ,,valor COllServation 
disliicls, 

Any ])131sl:)ll w ho is {i pOlllltlnt.GII OiI/pit/}t,<. 
oonlpensalioll is paid w holly or parll'~, b), ~1 co\,cq c'c 

id t~ ol-I.;s ill ]/.,tisl 2g houls a w eek aild w hose 
c:illphlyc, r is c'ovcrcd by tills syston/ 

SUM M A RY O F SIO N IFI(:A N I A ('('()I iX i IN(; PO I.I('II~S 

l~,asis of Aocoutlting: The l]nmlc'ial sl{ilc.lllt.,ilb ell'lilt' IJarochial I,:inployecs' Relil-eillenl 
S~lS{elll ot'l.OtliSi~lilel are prcpgllC'cl (ill lhc {IC't'l'tNil I)il>;Js cil'acc'Otlll{ill~ CollH'il.)tlliOIIS li'Olll glllplOyel'S 
alld em ployees alo leCOgllizod as rcvontlo hi lilt.' pc'riod iu which c'lllp]oycos piovido services lo lhe 
enlployers, l~enel]ts and rofui~ds are rc'cognizc'd \vhc.ii due ai~d p~iyablo hi aooordallOe w ilh ihe lerlns 
of each plan. 

M ethods tlsod Io value illVOSllllt'l/tb; [l/\'CSllllt'lllS m e' reporlc'd al i'i/il value. ~]lOll-tOllll 
nvesllllelllS are I'Ol)Ol-lod at (:osI, \vhich tlpl)lOX;iilmlc, s J'~lil \qlltlo Sc, ctlriiies Ii-~tdod Oli a llalional or 
illOlllaliolla] t!xchaJigo m e v~lhled ill Ihc la.q it'pt)ilt:(t ~ilc's plic:c' ill Ihc' om lmll oxcJlaligo iales. 

N o 
pellsioii he 

invt~sh/lell 

lcf]ls. 

There are tlo illveslillenls i1/, ]cm]l~; Io. oi lc'~iscs \vi/h i~altiCs rc'lalod Io file PellSioll Plans 



PAROCIIIAI. t{M I'I.O YI{Ii%' I~I:III~,I,NII:NT SYS'ITIM O F LO U ISIAN A 

N O TF.S TO FI NA N( IA I, STATI~M I,2NTS 
For lhe Year [{nded I)ccembcr 31, 1999 

({ kmlint~ed) 

The f, reparalion offinancia[ stalonlcnts in conlbt mity with generally accepled accounting 
plincip[es I'CqtlifCS (hLt ]'dall Io Illakc cs[h)/~l[{.'s 8lid aSStllll]}[[OllS (ll~l[ afli2c[ Cellahl iel)orlod alllOl.lll[S 
and disclosures Acc{}ldingly aclua] f{2stllD; iI/~l)' dil/ku I] onl Ihosc cslilnates 

Fixed assets oflhe Parochial l,hnplt}; cos' IG.,lil clncnl System of I.ouisiana are carried al 

historical cosls. Depreciation is rccogtfizd Ol~ the Sll z@ hl line method over tile useful lives of the 
assels w hich range tiom tive to ten years I'oJ cquipln{.um 

2. I'LAN D tiSCRIPTIO N 

The Parochial F, mpk>ye{Ps Rclircmcm Sy.qcnl {}Fl,{>uisiana (PI{RS) admb]isters Iwo defined 
bone|i[ j)ellsion plans (Plan A and Phm H) 'lhu ~L:;scls of ~l]{.' phmsal c nol c{}lllillgJed tot invcstmenl 
pl.llposes l{ach plan's asscls lllily bc llSUd Dill)' Itll" IhL' pLIS'lllClll O1"[}CI1121][S IO 11/0 IIlelllbcfs oflJlal 
plan, in accordance v,'ith lhe lernls o|'lhu plan lIB: s

.
;'sR'm w as established and provided for by R.S 

ll:190l oflhc l.ouisiana Revised Stature (I.IO-;} 

The systenl provides retirement bcncl~ls It} cnlployecs as cmum erated ill tile introductory 
COllllllenls oflhe noles to l]llallcia] sI~l|el/lCl/[S 

M emhelshil) of each plan consisled oflhc following al I)cccmbcr 3 I, 1999, lhe dale oflhe 
alesl acluaria[ valualion 

).clh cos and Iwn~l]c ia[ ic., Cllll OI 
IccoM ng bcn~fll,: 

I cm }inalcd Cll]p]{}) c~s cnliflcd t 
bu111ol wccivmF Ihcn] 

I CIIIlilIIIIcd Clllp]t}} PeN dtlq tl ic]~ 
C{}IIII il}/lliOllS 

Aclivc phm Inn licipanls 
Voswd 
N{}tl-\,cslcd 
M cmhcrs imllM p;llil4? lit I)R{) 
];IHIIICI dl o11 I'm tic}pales 

l'ola 

AN A I'I,AN II 

$4 19S 

27~ 

,L977 

$ ') .14~ 

$ 4 .I I 
X.TN') 

l S6 

$13cl29 

$ 371 

43 

_!,00{} 

$1,414 

$ 521 
1,365 

9 

$1.896 



PA I~O (3IIA I,I(M PI,O Y III%' H  IIl(.I kll N I'~gY % IHM ()F I,O [)]S]A NA 

N OTES TO FINA N('I,\I S~I'ATI.IM I.INTS 
For 1he Year I(ndcd December 31, 1999 

((7onGnucd) 

M em bership is m andatory for all em ployees of taxing dislricls of a parish Ol" any branch or 
section era parish illcluding a hospital disu it:t

, 
',',atul dislrict or library 1hal is a m cmbcr oflhe 

retirem ent system providing they m eet 1he slatuloty clituria 

(A) Plan A Fund Benel]ts 

The fbllowing briefdescrif, tion of the I-'~ 
is provided for general inform alion purpose~; tm 
for m ore complele inlbrm alion. 

al I'.m plc, yces' I(etirem cnl System Pension P/an 
~rticipanls sh,auld refer to the Plan agreeraenl 

Any m ember is eligible for normal rt.'til,anlcn( il" he hm; nl leasl 30 years of creditable service 
regardlessol'age, 25 yearsofereditablescl',icuand isal least age 55

, Ol 10 years ofcreditable 
service and is al leas1 age 00 

The letirenlent allowance is equal Io tilt uc ]l~..i <unt of lht: int.qnber's l~na[ average 
eon~l)eJ)sali~m (dt.J]lled as 1he average t)J'lbe l)ig]lesl ctltls~,~:lllJve ]G//R~/IlJlS.} m ulliplied by his years 
of creditable selvice; how ever, any em ployee w ho ',',as a n]enlbel el'tile SUl)plem cntal phm only prior 
to tile revision dale has tile benefit earned ful SOl vice ,.:Jcditcd prier to the revisioll dale on the basis 
of one percel~t of final com pensalion plus l\\o dollals pel n/onlh for each year credited prior to tim 
revision (late, and three percent of final conq)ensalitm for each year of service crediled after lhe 
revision date. The i'etil.elllel}1 allowance may no{ exceed file gvealel o['Olle htllldled pel'Celll era 
member's final salary 0as\ 12 months) ~.w 1he final a\'c~age compe~sation 

A member is eligible I(1 relhe and ,ecui\ u dis 
creditable sel vice, is 11ot eligible t't)r norm al r~'til UlnC 
by the State M edical Disability l':oard The Jaw is 3 
muhiplied by his years of creditable service tlndcl cc 

Upon the dealh of a m em ber w ilh 5 or\ 
benefits l'~r surviving spouses and m inor chlkh < 
'tim benefils rar, ge from 30 to (~0 per cent olh.hc 

ly bt..nelhs if he has at least 5 years of 
id suftL.ts disability which has been eerlified 
(:ell[ of'{lle iilelll[lel's l'illal COl]lpellSa|ion 
conditions (:,ullined in tim statutes. 

tilt' ycm's o/c~edJhlble service, the /)Jan provides 
1 thldcl certain ccmdilitm s oullined in the statutes 
nelnbcl"s final c~.m ~pensation 
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NOTES 1() I, IN,,\N('IAI, STA II,}M I,,NTS 
For 1he "Y t_,~ll l~llded I )t2('t2l]]~cI .~ 1, I (,}90 

(('onlimwd) 

(B) Plan B Fund Benefits: 

Ally m em ber is eligible for I/orm a] rclilcm cm if he has at leas1 30 years of creditable service 

and is at leasl age 55, or 10 years of crcdilnblc st.,l\'icc am} is al least age 62 iflhe precedir~g 
requirements are m et. Early relirCL/IClll is allow cd ~1 avu (, , provided lhal bcnefils are reduced by 

3% for each year bek~w age G2. The.* momhb' am,.mm oF the ICtifCt//t211t allLixvalle@ is 2 pef cellt, 
subject lo tile plOViSiOllS oflhe slaluICS, ol'thc IIiCI/]bt21'S l'lni/] CoIll])CllSalioll (average monlbly 
earnings during the highest 36 conseculivc months or joined months if service was intermpled) less 
the am ounl of $1200.00 times his years ol'crcdit~ble service 

A m em ber is eligible to ieliJ c and iccei\ c disabilily benefits ii" he has at leasl IO years of 
creditable service, is nol eligible l't/r normal retilcment and sullk'us disability. The disability m ust be 
certified by Ihe Stale M edical I)isabili{y t~M ald "l'h~: disabili(y ralc is 2 per cent ot"lhe member's final 
com pensation, m ultiplied by his years of c~ cdita[4c sc~,,icc uadcL cvllaia col~ditkm s outlined in the 

statutes 

Tim Plan plovides benefits 

the slalutes. 

((1) Deferred Retirement Op'don P~an 

In lieu ol'lerlninating enlployn/cm am l uccepliug, a service ictircm enl allow ance, any m enlbcr 
\vho has been an active contributing memlx.q 1i)1 ont2 I'LIII yCal allCl L)CCOIllilI!:~ eligible for a normal 
retirem ent allow ance may elecl to participate in thc [)eI't:rrcd Reti[emcnt O plion Plan, and dct'er tim 

receipt of benefits. 

The duration of partieifmtion in lhc pkm shall bc specified and shall not exceed three years 

1.)l)on the ofl~}clivc dale ol"lhe colnlncn 
system shall term inale, l!nlplo3,er conlribm km 

the person's participation in the plan, [/m paym 
effective date of the person's conm lencenlent 

I ol'parlicipalion in lilt plan, m em bership in tile 
continue to be payable by the em ployer during 
I'employcc contribulions shall cease upon lhe 

ci))alioll ill the plall 
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The m onthly retirement beneliis that would have been payable, had tile person elected to 
cease employm enl and receive a service relhcmenl allowance, shall be pakl into the l)eferred 
Retirem ent O plion Plan |.'und, v,,hich shall not cam inlcl esl 

U pon term ination of em l'qoym cnt at Ih,..~ end t 
participant in the plan shall receive, al hix option a It 
O plion Plan l;'und equal lo the paynw nis incidc it) tim 
IIis aeootinl in thai fulld, or any olhcr inclhod o1" I)aYl 

(D) Both plans provide for deferred ben~l]ls 
eligible t'c)r relirell/ellt. ()lice a nlell/bcr rcaohc's t 
payable. Benefits arc based oil staltllCS ill c,[l~..c:l 

3. CO N TRII:IUTIO N S 

(A) M cnlber (7ontributions 

'

lhe specil]ed period 
iiI) Stll/i p{/ylllOll| l'l'o 

I'lind on his bchali~ a 
c'nl al)provcd by Ihe 

of I)al1icipation, a 
n tile D eferred Retirenm nt 
Ii tie alllltlily based ripen 
lloard of Trtisiees. 

"

or vested nleillbcrs who term inate before being 
io approl~riale ago l'Ol rctirc!nlorll benefits becolne 
ii Ihc Ihne ol'wilhdl'awul 

M em bel COlllribtlliOllS, eslablished by 5>talt 
al 2.5%  oflolal conlpensalion loss $100 pcJ inonll 
salary, alld rem illcd by tile particil)aling enlph/ycrs 
represents lllember conlribtlliOns, loss iCiilllds, alld 
Plans A and 11. 

c at 9 5%  el'total COml)cnsation for Plan A and 
]'tll Phil) B, arc dedllclcd t'lonl Ihe lnem ber's 
The Annuity Savings l:und of Plans A and B 
l.'sS tlailsl'ors It) I]IC Ai/l/tlity Reserve Fund of 

Fanploycr contributions arc aclua]ialty dclcl inincd every l]scal yl_'ai- according to statutory 
process. \~]rillcn ilolico oflllesc ralcs is iwo\iclc'd /o u.nll)it/yc.rs annually Ill 1999, lhese employer 
rales w ere 7.75~0 for Plan A and 2 0%  It/i I'kll~ 1~ 

]'lie Shcrifi~ and ex-oll]cio lax colleclols el'all parishes cxcepl O rlE~lus and Eas117alert 
Rouge lem il OllO-['otlrlh of one per COl/I of the {llllOtln[ ol'laxcs w llich are being collected. Tiffs 
contribution is i)io-raled belv~Ccll Ihe Plan A I:und alld the H all B Ftllld based oil Ihe salaries of 
nlelllbers for the previous fiscal year 
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N O I KS TO VIN .\N('b\i, S LA FI.~M ~(N IS 
For the YL'm iliM ~.'d I)c~.cm bu'r 3 I, 1999 

(Continued) 

4. ACTUA I~.IA I, CO ST M ETI I0 1) 

"/'be actu al), lbr Ibe Pension PJans. (;.S ('m nm alld (?ompal)y 
acluarially reqtlir(:d colltribtlliOllS as establisllc(I by s/ale slaDJ/e. 

M F.TI I()[) O V RI,',('OG N IZIN(I (iA 
N orm al M clhod, actuarial gains and losses 

N ,g AN I) [,O S%[(S: Under the Frozen Attained Age 
~.' M)IL'H(I ()\cr ltlltllC iIOlnl~l] COS[S. 

The acluarially required employer conl~ibulicm l'of Plan A was determ ined by adding to the 
ilOlllla] cosl all alllorlizalion paylllCll[ Ol1 Ihc ullJ'Lm~lcd llt.,Cl tied liability w hich was based on a 40 year 
annuily ;villi I)aynlell(s increasing a{ 4% pcr ) r~'~ ~ 

This paymenl melhod collI'Olllls Io I%,islalion passed duling 19g8 by the | .ouisiana 
Legislalurc. The resulting elnploycls'l/Cl aciuaJially lcquiIcd com libm ion for 1999 is $20,670,954 
or 5.4%  ofpayloll This plan cu] renlly receives ~.,m l)l% ,cc c,.m l]i[m lions of 9 5%  of payroll Iogelher 

w ith em ploye~ colm ibulions o1"7 75%  of p% ~otl tu addition, the System also ]eccivcs a pereenlage 
of tax ]evenues from various taxing bodies, 

Thus, the not em ployer conhibution 1"o~ fiscal 1999 is 7 75%  of payroll or 2.35%  of payroll 
nore than lhe amotml required |o lhnd {he plml accolding (o the melhods mid assumptions stipulated 
n this ]epolt 

The acluarial/y required em ployer corn libtllit)l/ as delcl i/lined by 'the I\lnding m elhod and 
assum ptions specified in lhc rcpo/l f~)l Plan lg Ibl 1999 is $1,600,d08 or 2 73%  o['payroll. The Plan 
currenlly receives em ployee conlribulions alllOtlntil~,, to 2 0~/L) of payroll on salaries in excess orS100 
per month and en~ployev coutribm ions of 2 (P!,, <~t'payloll In addition, the System also receives a 
pereenlagc of tax leVelltles flonl \qlliOtls I~l~ill}e hL)dics rim s. ['t)l" I)l~lll I1 Ihe eslil-ilale(] ileI emr~loyer 
coiIhibulion ror fiscal 1999 alllOl.llllS 1o 2 ()'J0 tlli)~l\,lt)ii t)l 721~; ol" pay[oil less than Ihe anlounl 
required to lhnd Ihe plan acc,.~]ding Io Ihc incthods und tlssulnplitlns slipulalcd ill Ibis ]el)Ol-I. 
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For lhc Year Km lcd l)cccm bcJ 3 I. 1999 

((tlllliiitg:d) 

Em ployer 
Em ployee 
Taxing bodies 

Toll 

PI.A N A 

$25,2'-12,~ I-/] 
30 _2-q 2,{'; '1 I 
') 913 135 

PI.A N B 

$1,000,238 
80% 72 I 

. 377 98] 

$26,243,082 
31,052,565 

_ ,3,291 116 

$5~,39~,,~23 $2,187,940 $60,586,763 

5. RISQIJIRI~I) SUI'PI.EM I{NTAI{Y S(7111(1)/~1.1. INFOIe.M A'I ION 

lnfol nlation in tile Itequiled Eupplcm cnhlry %chcdulc is designed to pro vide inlbrm alion 
about Ihe System's plOgleSs Iil[idc in act.:tlllltl]~lliug 5tll]~t2iClll ~IF.SC/S tO p{ly bcnefil!i is prt:senled oil 
pages 18 - 20 

6. Dt~.POS1TS, CASII EQUIVAI.I~NT.'-; AND INVI.I%TM I:.NT.% 

Stale slatutes and Boald of TluS/ces policies 
O elllc'| Jlllo S(2GH/JIiCS Jellclillg [Ial)S~ICI}OlIS - Joillls o 

)cril/il the syslcl/i tO use ilW es|nlellls ot'Plan A 
sccm ilics Io bloker-dealers or oilier etltilios for 

collaleral ,,villi a Sillltl]lal/cotls agret.'nlcnl to ictm n the co[[alcra[ l'of the s;alll(.! sectu'ilies ill lhe ftlture. 
The syslem's securities cuslodians arc agora s in lending the plan's domcslic secm ilies for cash or 
securilies issued, or guaranteed as lo I~rhw ipal aud htlclcsl, by Ihc Uniled Stales G overmnent, ils 
agenls or hlsllutncnla[ilics, as; co[[alcral off 102 pcrccnl. The cash received as co[[atera[ is invested in 
securities issued, or guaranteed as; to princil}al illld intcl csl, by the United Slates (_-}ovcrnnlelll, its 
agencies or instrutnentalilies and/or icptu chase ~gl cclncllls collatcralized by stlch inveslmenls and 
nloncy nlarkel Illtlltla] ftlnds which hlvcsI ill [host.' sCCtltilics 

Soctll'JlJes on ]oall al ycar-elld ate plcscnlt.'tJ as; t 
ycar-elKI, the systclll has 11(7 crcdil iisk c',:posutc to boll 
[he bOllOVdOlS {.'xcgged 111o alllOtllllS I]/o bt)ll t)~.\ c'I>, t}\~,c' I 

hells;sifted in lhc follm vil~,g schedule, A1 
t)\~.'Ol'g bt'olltls;O the [llllO{ll'llg the syslelll o%ves 
lie sysil+'l/1 ('OIItlaCls; with tile lending 
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NOT|:.S TO FINAN( 
For llle Ycm I'indcd 

(('out 

AI..<,TAT M N"S 
)eccnlhcr 3 I, 1999 

/Lied) 

azcnls requh'c them Io indcmnil~, lilt syslcm il't]lc' bcwl~\vcrs fail Io rcltllll [h~ securilics (and the 
collaloial is ~nadc'qtlalo Io rol'~laco Iho Iot~,l/c'd sc, ctu{tic:s) or ['all Io pay the syslelll for illoome 
dislribulions by tllo .soourhios' isstlois w hile llw xecnritics Hil_' oil loan 

Be|'oic tho lending Inansaclions alld IIw invc~;ln/t. 
ilvcstl]/oi]/:~ aye as sI/ow l'~ ill ling |\~[/oxvh/7 tcthlc' Thc,~,c, 
nvosll]lClllS fire classified in category I I)k't'~ltlSL' lilt' NCLtL 
~ol affiliated w hh or lclatod to the' hw cstn'~mnt:, blohc'l~) 

INVI{.<-:.I M I!N'I .k A'I FAIR VAI,t 
( iOVCl'llll/~llI Nulillll~lI 
M ol't ~tal]l: Associnliolis 
Colhllcl alizcd N1~i ll!iiQc 

( )bli{~;llitln~ 
FI II,M C I~.I!M It'-Z'~ 
[iN,/.clo COUl~On I/lll~C]~ 

[ l,~ '1 i~~l~;tll~+ ]x~tltcs ~llitl ] golltl~, 
{iOV~lillllc'lll (hi~il illilc'cd ] h,nd~ 

(.3Ol ])Ol lllO ]/tllltls 
(iOVOl nlllOll[ (ii1~11 ~iill~'t.'d 

I )Ol/ICNiiiD 111/cl ]111~1 iIllli(llHlI 

~t ol'lhc' c~lsh colI~llora]> the plans' aggregate 
t\'c'stinC'll/S ~ilC icl)orlod al fair valtie. Tile 

iiics ale ileltl by iho sy.':,lOnl's aZolll (which is 

i\N A PI.AN P, "]_O'I'AI_~S 

N 

7 ,~ !N 

27 1 
NNN 

7.21,(, 33() 
I .tl ~(,.~21 
N.<";. I f,-137 
2 I)]5 <)2(I 
2.(>10.2~5 

')gf>.<~f )7 

2~.'7{ 17.-I 7 I 

$7<~ ]!ll 1,502 

$ 59.014.~S3 

04,1497,35l'I 
27,913,151 
02,182,336 
45,05(L317 
20>~ 14+715 
3:462.274 
I (~.1446.306 

The ncl filllt)tln[ t~{illlOd by lilu' SyMu'ili titllill~! IW yc'~ll I'rt)lli ~-;t.'t.'tll'ily Ic'liClil/~ [l[lllSaolions W aS 

$240.607 w hich is included in lhc l]nanci~l] sltll<'lllc'llls {IS in\'cSIIllLHII I'CVt!lltlC.. 
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NO '[ l'[S 1"(3 l'l:N \N('I,\I. ST ATI'IM I'INT~ 
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((7ontJnuv'd) 

The lbllowit~g sepresen{s (h~' balanccs iv,~ 11 g to de: sCCtlJities [ending Iransactions al 
D ecem ber 31. 1999: 

Securil es 1,oaned 

I.J.S. G overnm enl and Agency Seeurilies 
Corporale Equilies 
Corporale Bonds 

U.S. G overnm ent alld Agency Sceurilies 

Totals 

tile F.xpensc 
tile System . 

und 

air Value of 
(7olialeral 
Received 

Collateral 
IIVes|nlell| 

V ahle 

Underlying 
Type of 

Collateral 

$ gl, lSg,212 $g1,189.212 Cash 
Z (L ~ 5,',1,600 20.358,600 
1.278,550 1,27g,550 

11
,622o318 {3,622,318 U.S. Gov'( 

& Agency 
Securilies 

$114, Jd5 5,5() $1 6 448,(80 $1 6
,448 680 

]-hnployees' Rt.lh ClnCnl Syxlt 
his budget is ulilizcd ~m lv I'~u 

n of l.ouisilula ad.npls all annual budgel only for 
"

oi t..c'~l>;lillg pul-i'~osL!S ~llld is i]~>t legally bindJ/ig on 

[:.lnl'~loyee.s' leave, cum ulative \vithout lilllilal]ol/, is accrued a| fates of l2 Io IS days per year 
depending upon Icnglh of service [JpOll sciXil~lliOll

' t'lnployccs arc com pensaled lbr tmused 
accumulaled ailllllal leave, nol to ex~:ced $~0u {)0 l[m l~lO3ees ale iIoI eom pcnsaled for acculnulaled 
sick leave upon separation The liability ['el act-lucd annual leave ill December 3 I

, 1999 w as 
$4.752 
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NOTI:.S TO TI ll.i S(?I II.il){fl.li O 1: I.UNI)IN(; Iq<()G le.[:.SS 

A N I) SC111!1)1.;1.1( O F (7O N 1 ItlI~UTIO N S FItO M  
IZM PI.O Y IZI',S AN D O TI II{lt ('O NTV.II~.UTING I{NTIIII;S 

The inlk~rmation presenlcd in Ihc Jequir~.'d supl~lemcnitu'y schedules ;>,,as delermined a part 
of the actuarial valuations al the dales imlicatcd iXddilicm il/['t)llll~ltil.)n as of the actuarial 

valuation follows: 

Acluarial Cosl M elhod 

Ainoflizalion M elhod 

Assel \/alualion M ethod 

Achlarial Assutnplions 
lnves|nletlt lalt: o|" ieltll'll 

JI.A N i\ 

2-3 1-90 

I ()it'll ~III~I]IIL'{ 

L?,L" I1111 II){ll 

I tl/'c'll t 

t't'l tit.'{) 

8%> 

2-31-90 

Ag~gregale 
Acluarial cos 

<
c>
,%  

5~, 

l. l~asis ol'Acluaria{ Ass,el Value l'llv' ac'tvltuittl vtt(tic' ol" ttsscl.s \vt/s based oil Ihe am orlized 

oosl vaitle |i)i dobl securilies, liqtlil3' \,'~lltlc'S \\~ls dclornliilCd b) adjusting illarkel valtles lo defer 
one- third of reMiTed and unre0,1iTcd cup{till ~q,ct[n~; of Iosst_>s accrued during the fiscal year. A pro- 
iala shafo of expense |iind assels \\tis ~lltoc'alud It) each phln in ploporlit~n 1() ClllTOnl salaries. 

)A l>,f.)(71 IIA 1+ lilM Iq,O '~'l;I S' Itl:1 
('O .~'1 o r. 11\ 

II11;:',11iN I" S'l'S'l 1i~'1 O I, I,O IJISIAN A 
IN(I I%('ltl;A Nl';.<, 
\N Il PI.A "~ I~ 

(]osl of lying provisians J'Ol the svslcnl aiu deltlilcd in R S. I I: 1937 and It,S, 11:246. 
R .S, 11:1937 allow s the board oftruslees to pl o',ide a L:tlsI ol'livilig increase lo relireo's ofigina 

benei]t for each year li"om the cl]'eclivc d~lle t~l'lht, benc:l]l. 
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NOTKS TO TI ll- ,<,(4 It(I)L/l ,i( O F I, UNI)ING PFt, OG RI';SS 

AN D SCIII{I)UI,I- O I, (()N IRIIilfIIO N S FI~,O M  
I{M PI,O YERS A ND OTI II{R CO N IRII{(/TING I~NTITIES 

(('olllilltlCd) 

1II oldcr to grallt either illClC~lSt.', ill\ t-'SIIBL*II( k'ttlllill~5 IIKISt cxcccd t]le alllOLIllt lhe systenl 

would earn under lbc vahmt]cm intcrcs/ ~m.' I', E 112M (+ alk~\vs tlu.' board el'It ustees to gtar~t an 
additional cost of living increase Io all icliJccs itml bcl]cficiaries over age (>5 equal to two percenl 

oflhe benellt paid on October 1, 1977 (or the mcmbcFs retirement dale, iflaler), 

In order lo grant any cost of living increase, the ratio of the actuarial wdue of assets to the 
Pension Benefit Obligation n/llSl equal or exceed a statulOly target ratio defined ill R .S. l 1 ;242. 
The funded ratio fl~r Plan A is 100.12%  \\;hich exceeds the latoct o]'0{~ 46% . likewise, tile 
129.39%  fimded talk) ofl>lan P, cxcccd~ it'~ lalgct latit~ o1" ~()t)~,,v lhus, 1"ol fiscal 1999, the largeI 
ratio was met by both r, lans. Investments plL)dtlc~2d E 12 3 m illi,.m el'excess interest in Plan A and 
$ 1.0 m illion of uxcesx interest i0. F'/an Ik thv'~,c ,..~tllli[l~ts arc sul'l'lcicnl to giant tim above described 

cost of living htcrcases in both Plan A HIlt} [}kill l{ 

]~,eJow }s a stll'l]lllary ol'avaJlabJc co,;I ~>l'lJ'~ Jl}~:; illc&.ascs aiR] their respective costs 

_('( )[A D/.::-;CB/!"I I! ~N !![ .AN 
2% Io pl c .lid5 
I, 1973 
pCllSiOIICl N A 

21~+ IO pt.'l/:':[tlllv'l S 
OVCl a~'~ 65 

ANNUAl 
Nt l{/~ASI~ IN I~1 :NI]'I I ~; 

525.172 
2g I,P~ 

RI ';SI {N I VAI ,t 
( )1" INC]R} ,;ASl 

~;.382 
245 

078.992 

235.274 

In lieu of awarding the cost ~~l'livirl~, im :t c~t~;,:s described above, RS I 1:2411} allows tile: 
board lo grant a cost of living increase ul'an amount not t,a exceed $1 for even)' year of service 
ph~s the ralm bcr of years sit,co retitcmczlt '1 hclc is Mstd]icic~tl )n/'olnmtiolt aw~ilablc on the 
systelll'S database to provide m eanh+gt'ul cslhl/atcs el'tile c~.~:,;ts ~lssoc{ated with aw arding this type 

of cost oI'livi~lg inclcase. I)uritL,.z, calt.'mlai I~)U9 the :l\'Itl[ll cost of livin+
v. (as illeastlled by the US 

Deparm~ent oft.abot (]PL-U) incrca~ud by 2 (,S% 



 

SUIqfl,IIM KN'I AI, [NI ()I<M A'I ION 
SC'l Ilil )l Ill" ()l ()III:P.A I IN(I I.:X]II NSI{S 
B~ll)(W I (~.~AA[I t~A.~lt<} AND AC'ItIA 

])u'U~'lllbk'I ~1 1~#99 

,SAI,ARIKS AN D I<l]l A I I~I) I:XPI~NSI{~ 

,~altll iu'S 
l~.cth cmcnt 
(htmp I ~o~+pi~nliTaXit+ll 
M edicin e & P/I( "I axe.++ 

"Iotul Saktt k's und ichm'd expcnse+ 

$}()FI'ISSI()NAI, ~,l I~VICI{S: 
ACILI~II ial COllXtflatlt 
Custodiun Ikulk 
Auditoz 
].c~al Counxcl 
] I[VCNII I}c]ll (.'OttlIXC]ill~ 
(]OIII]IU[CI ]JIoFI;llllill~' 

,It)b Skillx l)+ralutlli~m COl~sttllullt 
[VI t?d +ell] ] +t)ilt d 
]IIVC~;[l~;ItiOII 

Total I'lol:.'s'donal ~el ~ices 

'el I )icm 

loud ( 

(W NI'RAI, Ol't I('I,~: 

Rent 
Supplies 
] )uu'~; ~ stlb~;t:l i[llitll/s 
] 'iq tliJ~lllClll Rental 
l').~tiptnctlt M ailxlcnancc 
hlstil alice 
M ioufihn 
ItalnlllU 

Ills I't!llillliu'S 
M i~cc[lane~l~ 

]]IRI'ICIA II( )N 

"lllta}C)pclating]{xl)cnscs 

7.stJ~} 
'),2t)~+ 
,)t}(Jo 

2~7~ 

I 1,97(I $ 
551JU 
?+g~o 
It) (+(l() 
14 u(+(} 

2 SD() 
] "~()() 

s I ~,)[) 

\/ARIANCI; 
I,AV( )RABI ,I, 

ACtUAl, (t INt{AV(fltA!+t+!:) 

4Z.()O() $ 
73,(,37 
I X U(I() 

13.14~ 

5.92S 
1,2t)D 
1,3 It) 
X84 

2n2.t34 $ 

14.)9tI $ 
N. I ~(} 

I g.t)(+9 

15.<>tJl 
15Ul) 

59.5t)~ $ 

4tL3(19 $ 
3,519 
4,383 
15.-I.I1t 
1[).1(+5 

2,9(f) 
IAV8 

53.X92 

150 

37.11H $ 

2,1115) 
(137) 
1,127 
129 

ggl; 

8,~63 
] ,00(1 

5,X52 
8,11()(I 
2.~+75 

2,(~6( 
2, I1 ( 

~(}.(I(ff 

I J)70 

(~(,9) 
7,171 
I,I 25 

I.X{)7 

,l ,(,(, I 
1,981 
~,567 
+I.1 (~0 

3,X35 
(46,) 
3,322 
351 
(,')8 

I 5L~ 
21 95( 

5 ..14 ~) ( 5.44 g 



PA I(O CI IIA I, EM PI.O Y I'I'IS' I(h'I'II(IIM I'INT SY S'I'I'~M  O 1: I.O U ISIAN A 

I~I~I,Ii[VIIiN'IAI, IN I"O ItM A'I'IO N 
PIiR I)II!M  P.:xlI) TR'L/,'STKES 

Year ended ])cCcnlbC] 31, 1999 

The per diem I'aid Io file Irustcc: is ~m cxpcHditu~c ol'thc lixpensc l,und. In accordance 
w ith the I.ouisiana Revised ,q, lattllc:4, 'l'illc I I, ~,c~.li~n t g2 A (|) the irtl~,~t2cs ieceivc per diem al 
the ralc 01"$75 00 f~)reach regulally sk.hcdulcd am l special mcctillg Ol'thc l~oald of Truslcesthal 
lhcy allend, ]hu liculars of Ihe per diem paid Io the IltlSlCcs ['of Ihc year ended December 3 l, 

1999, are as follows: 

C  Reagan Stlllo 
1,. 1,;. lluller 
Terri Rodrigue 
Joseph C Arabic 
G v,'cn l.cBlanc 

Tola 

NUN'II',t-I~. ()1 N' , -TINGE ATTt~N!)H ) 

23 

$ 375 

375 
375 

~ 375 

$1,500 



B  
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To the Board oC'l'rustoos 
Parochial l']inployc'c~;' I{i.!lh'olnun 
llalon RouTe, I,Otli~,iana 

B R U C E:" H . S TA G G  
~ RCC~1VEr) LEGI

SLAi P/E A-UDITOR 
~2os MAeAnl~u~ DnlVE 

~,,o,+,: ,~+~+..~. ,,. 
200ll J(]P,! 3 0 !i

,H 10:52 

] have audhed Ihe l]llanoia] sltitt.!nlt!nl~ t) 
for the year ended D ocelnbor 31, 1999, and 
Profossional slandaids roquiro Ihal I provido yot 

l'arochial I-hnployecs' Itclhc~mon! Syslem of Louisiana 
~lvc" issuc'd my rcl)Orl lh0roon dated Jtlne 10, 2000. 
with Iho l'ollc~win~ hH'orinalion relaled to my auclil. 

M ), Rellionfdl)ilil)' Ihider (;enernll)' A CCel)led A liililhi7 Sl:indlird~ 

1 originally coinnltlni0~tlt'd to thu lie+cud t)t"[ Ittsl~c's il? ill}, al i;ingclnol/! loller datod D ecem ber 2, 
199g, thai lilt~ audit w ould be conduclc'd hi ClC'Ct~ltlcincc' whh (;c'nt'rtliiy .ACCUl~tOd Auditing Slal/dards. 

A n ai.ldil, as such, is m ~l dosiynud Io Jlik'hJtJc" ;i llul~lil'~'cl ;!udil t)[ ;ill lrililSilotioils litH Io discover all 
dcfalcalions, ]lle~,tllalhi0s or illegal at'is. ~>hotlld {ill)' UXiSl All ai.lclh t:t'lnciLic{o('i il] aooordalloe whh 
(gOller<<llly Aooel)lc>cl Atidhin{,> Slandartls is ck'siT, nud /o clbiahl 1ouscmablo lather ih;.u/ a[)solulo aSStll~lnoe 

about lhe t'manvia/stillelncnts I belic'\'~_" thai. my tltd.l{t accotnl~[{shod tho~c c)l~joctives. 

As part of my audit, I considorcd Ihc> hlluln~fl control~ of Parochial Em l)loyees' ltelhen~enl 
Sy.~lonl of l.ouisiana. ~tich oonsidul;ll]ou~ ~c'i~., solely It, Ihe i+Jtul)o~o of delori+nhlhlg m y audil 
l)rooedtnc!s and not it) I'novidc ally ~ISStlI~IIIL:L! t'OllCc,illhl!7 such hllt!lnal c.:tm llols 

Silt, nifie.~inl A l:coiinlhl7 I'.lil'ies 

M ana{~enlonl has Ihc rc'sl)onsii)ilhy l{li suluction and ulsc of al'll)]Ol)li~ilc~ accounting polioios, hl 
aOOoldallOe with tllo 1oi1115 or Otll C, liU~lU.C, lllL, iil ]eiiu]. I will adviso illalla~0111elll aboul tile 
ai)l)roprialcness of ~iccotmling po}icie~ :rod Ihoh ~lpplicaiit>n. Tho ~iTniflcani ~lccounlh/~,~ policies used by 

l)arochial l~.ml)loyoos' Iteiiremcni ~,'SIuIII O1" l.ouisiana ~llC desclibed in Not,e 2 to the fiilancia] 
slatemonts. 7o liO.~v aocol.ullhlg pc)licius wuru ucttll)lUd and lilt applicalion of oxi:~ling policies was not 
changed dulin~,, 1999 1 noted no liansactiolis c'lltl.,ic, cl inio by ihc' l)]an durin7 Ihe year thai were bolh 
sigi~if]canl and tlntl~;ij~il, and of w hich, undci i}iol'u~sional S/alldaldS, l all/ icquilod Io inform you, or 
lrallS3(:IiOllS ror which there is a lac:k of '<ltllilt)lilCll]k't' t'tiidHIIt'C t)] I'tiI/~,L'IISLIS* 

ltt~li|ll~l~l'lllelll ,|lll.l<luiit'nl~ ;inll A.('t'o iiilin,., 1'i-, 

Aoooulllh/{~ oslhnates ~11 u ~111 hltc,71~l} i)Cill c)l" the i)i CI)~lr;ttil.)ll tll" []n~lllt'ial sl~i{onlents ~ind arc I.)asod 
tll'lOll 1/1811{t~OIIIOlI|'S CtlFr0111 

.jtld~ml_'lll Thu I)]ot'ub;~, tisc'd {))' llliill~l~t!lllOIl/ OIICOIllp;:/SSOS lhch knowledge 
and experience al)ol.iI r~asl and ctilicnl i.>\'en/s tll/d cl_,rl~ihl asstiin])lio]ls abol.it ftihlrO events. 
M anaTolllOnl liar; inrt)rm ed mo thai Ihuy usc'd ~11 lliu ic-lc'\'~lni lilt'Is available Io ih01n at tho iimo to m ake 

ilhe I)os( itl(lT,iiIt'lllS a{)ol.l[ ~lc(.,Otllllhi,tI osliln31c,~, ~llll.I I t..t)llCtll vii(h lilt.' IL'StI([S ot'lho>;o osiinlsiO 

M ~M B[n 

AME[~tOAN tP~S1tlOIE Or C;~n]lFIEt~ PUBLIC ACCOU~ ANTS 
SCC~E~ V or t OUlSlANA OEm  ~FIED PU~}L IO ̂ CCOUNIA~ S 



Sit~nifkllull Atidil AdjuSlllieilts 

For purposes of this letter, l)lol'c'.~sitmal stalklllrtls tlel]nc a si~tnil'icanl audit atljusink'nl a~ ~i 
proposed correcilOll of the fii]ancial slalemelllS lh;il, hi lily jtid~lllelll, May 11oi hzl~0 been detected 
excepl lhrough m y auditing procedures. 

O ilier ]niforllUlliOn hi Dociullenls ('oni;ihlhlg A udiletl ],~ill:UlCl:il St;ilenlenls 

| have IlO{ been illforllleci tll" ally tlOC'tillk 
illere were such documents, 1 ha\'c+ i~ r,-sponsibil 
those dooum enls is llol m aterially incoilsisienl Wil 

D llagroenienll l, Vilh M ilnilgenle 

s Ihal t'tilll{ihl )'olir audiled Ill/ant' 
[)' It) (lc'll:illlll/e IIl{ll 
ihc' ;iudilc'd l]nanci<'l 

ii/{111c1{ll 1111 t)llll{i i 

$Nil elllOllt s o1" lhc. 

sill[ ClllClll S ]I 

on incllidcd in 

S)'slolll 

| encoulllel-ed no disaglOell/elllb; wilh I/l:lll~l~Ull/c'lll over Ihe applioalion of si[~l/il'lc'~ll/l acCOtllliillg 

principles, lhe basis for nlana~ellleni's jtld~ll/~llls till ally siTnil]c'ai/I nl{illers, Ilk! scope of the audil, or 
si~niJ'lcant dlsolOStlres lo be included in Ihe i'lllallCial SlLlic'lllkqllS el OI1 Ilk' \~ordhl7 of Ill)' rcporl Oil tiic 
l~llal/Ci~il Slalel/lelllS. 

C onlilllllllon ~tlPilll O ilier lildfl ielitll'nl .tt'cu 

| 8111 11o[ ilW ari~ ilOr hilve I bc.i.,ll [nl'oflllt_.d t)l" ~111)' Ct)lBllllalit)lIS I/Itllla!~c'lltc!l/I had \~lll/ olllci 

indg)elldenl aocoijllt~llllS 8bout ac~'Otllllhl~ of ~ltldilill~ Illilllc'lS Also, |htqe wef0 iio Imljor lsstlcs 
discussed regarding file applicalion of ac'c'olilllhlT, i)rhlciplc's t)l atitlilhl7 sl~ll/tl~lFd:~> in COililCc'liOI1 w iih ill) 

OFl~a~elllelll. 

l)iffJcullies l]ilcoulilt'red ill IJl'rl'orlllhl7 flit' A 

I ellCOtlll|eled ilo dill]cub), w ilh IIICllla~{ellll_.lll Iul:llhlg Io Ihe i)c'fl'oi'lll(liice of lhe 

M atei'i~il C on iin{,eneles 

Tile financial statem enls reflccl ilo tll~dusurc, s 
w ere no m ailers ] believe should be disclosed ~ls such 

This hlfornlalion is inlendc, d Ior Ihe i 
nlana~enlent of tile Plail aiid is nol hllc'ndc'd Io 
specilled parties. 

iI'orllltlliOll mill II~t.' Of lhe Board of "['Ilt~lCc'S :il/LI 
bL' ~ll/cl should Iltll bu" used b)' {lllti'OIk' olhcl ihc/n Ilk' 


